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Discovering Who You Are?



© John Harradine 2024

.

Infinite

Balance

From Order to Chaos to Chaordic - A Required Paradigm Shift
Today’s world is moving faster than ever before. This requires unprecedented
adaptiveness to achieve any agenda, let alone an ambitious one. The rate of change
and unknowns requires our rational minds be combined with our intuitive hearts to
be successful. This is a whole new and challenging paradigm for the majority of us.

“The significant
problems we face 
cannot be solved at 
the same level of 
thinking we were
at when we created 
them.”

Einstein

The Context of Change
©
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The Case for Change
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Introduction

This report describes the framework that the Values Assessment Questionnaire (VAQ) 
is couched in. It highlights the contextual circumstances that surround how we form 
our values, which have both limiting and expansive attributes.

It’s important to understand that, whilst espoused values may be an indictor of 
behaviour, we do not always behave in alignment with our values, which ultimately 
drive our inner world. In the end our behaviours are our ultimate values, no matter 
what we espouse them to be. This questionnaire is a reflection of your espoused 
values. When the term “values” are used throughout this report it is “espoused 
values” being referred to.

When our behaviour is out of sync with our espoused values it causes internal stress, 
and can lead to additional behaviours that amplify further stress. This can become a 
treadmill, but with greater awareness of how our whole system functions we can 
better arrest stress and build new ways to respond to life rather than simply react to it.

Your feedback (your story board) is provided at the end of the framework description. 
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Values Framework

• Values and beliefs are informed by the life conditions that 
surround them (Beck & Cowen, 1996)

• As life conditions improve, our values, beliefs and consciousness 
have the opportunity to  broaden and meet those life conditions

• Values and beliefs may be conscious or unconscious
• The more consciously aware we are of our beliefs and values, 

the greater our capacity for change and behavioural adaptation 
• Bringing our unconscious values and beliefs into awareness and 

consciousness is a precursor to personal growth and ultimately 
personal fulfillment

• The more fulfilled we are the more we are capable of supporting 
others and adding value to our world
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What’s the Problem?

5% of what 
is happening 

- seen

WHAT I AM 
REALLY  

DEALING WITH!

95% of what is 
happening –

unseen
(Unconscious 

Beliefs & Values)
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Beliefs and Values Hold The Key

Values stem from deep-seated beliefs that endure over time through various life
conditions. The life conditions presented inform the values that are held by those
affected by them. Unconscious habits and responses to life that form very early in
our development are either reinforced or challenged as we age. If we are steeped
in a particular values and beliefs system, our growth and development can be
fixed in time.

Our reaction to experience is governed by our unconscious mind that holds these
values and beliefs sacrosanct – 95% of our “being” and 5% of our “doing”. Our
conscious thoughts and behaviour – 5% of our “being” and 95% of our “doing”,
stem from the values we hold.

To grow, we need to bring the unconscious into consciousness. Whilst the life
conditions we experience inform our beliefs and values, our openness to growth
and development is the key to lifting our consciousness, very often in the face of
significant life challenges.

Lifting consciousness has us respond to life, rather than automatically react to it.
We take charge of our “doing” and outcomes from the inside out to the best of
our “being”.
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Adapted from Integro Learning Systems and Bruce Lipton

Behaviour

Thoughts

Emotions & Feelings

Beliefs & Values

Needs & Fears

5%

95%

“The conscious mind offers us
free will, meaning we are not
victims of our programming and
genetics but masters of our fate.
To pull that off, however, you
have to be fully conscious lest
the programming take over.”

“Positive thoughts have a
profound effect on behaviour
and genes, but only when in
harmony with sub-conscious
programming. The sub -

conscious mind is a repository of stimuli
response tapes – habits playing the same
signals over and over again, represents 95% of
our consciousness and a million times more
powerful than our conscious mind.”

Beliefs and Values Hold The Key
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LIFTING CONSCIOUSNESS - SEVEN GUIDING PRINCIPLES

 Being aware of what you are aware of (meta-awareness) at 
deep levels of our consciousness, is a cornerstone for 
healing and growth

 Suspending judgements on ourselves and others, and not 
being controlled by our fears, leads us to discover 
compassion, empathy and forgiveness, which opens us to 
possibility

 Fully owning our strengths, a willingness to embrace our 
defences and limitations, and becoming life-long learners 
paves the way to sustain positive change in our lives

 Creating emotional safety first with ourselves and then with 
others, is a precursor to wellbeing and sustainable healthy 
relationships

 Unconditional acceptance of what is, is a foundation stone 
for a contented and fulfilled life

 Adopting these principles enables us to connect with 
ourselves, others and the world, live life with grace and 
ease, and to the best of our ability

 Continuing to build our ability to fully commit to these 
principles leads to love, joy, contentment and fulfillment

Change begins and ends with me,
and it doesn’t matter what
happens to me in life; what
matters is what I do with it!
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Values in a Chaordic World

Adapted from Vernor Vinge postulated a 
“singularity” at a 1993 NASA symposium

2014

Today's world is moving faster than ever before. This requires unprecedented 
adaptiveness to achieve any agenda, let alone an ambitious one. The rate of 
change and unknowns requires our rational minds be combined with our intuitive 
hearts to be successful. This is a whole new paradigm for the majority of us

“The significant 
problems we face 
cannot be solved 
at the same level 
of thinking we 
were at when we 
created them”
Einstein

Matter Life Mind Intuition
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Survive

Values and Consciousness

Belong

Ti
er

 1
Ti

er
 2

Adapted from Beck & Cowan – Spiral Dynamics(1996)

Dominate

Conform

Succeed

Care

Integrate

Q
uantum

Linear

Wisdom

To be defined
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Values Through the Ages

Page 14

2014

Survive

Dominate
Conform

Belong

Succeed

Care

Integrate

Wisdom

Adapted from Beck & Cowan – Spiral Dynamics(1996)

Matter

Life

Mind

Intuition
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Surviving

• Limiting beliefs
– I must stand alone
– I must be wary
– I must move

• Expanding beliefs
– I can take care of myself
– I am strong
– I am vigilant

Page 15

React

• Focus
– Automatic, autistic, reflexive
– Satisfaction of human biological needs
– Driven by deep brain programs, instincts, and 

genetics
– Little awareness of self as a distinct being 

(undifferentiated)
– Lives ‘off the land’ much as other animals
– Minimal impact on or control over 

environment  (p. 197)
• Challenges

– How do I pay my bills?
– How do I protect myself?
– How do I stay safe?

• Structure 
– Individual

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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Belonging

Page 17

• Limiting beliefs
– I must belong
– I must obey
– I must submit

• Expanding beliefs
– I am connected
– I am accepted
– I am safe

• Focus
– Obey desires of the mystical spirit beings
– Show allegiance to elders, customs, clan
– Preserve sacred places, objects, rituals
– Bond together to endure and find safety
– Live in an enchanted magical village
– Seek harmony with nature’s power (p. 203)

• Challenges
– How do we stay together?
– How do we protect ourselves?
– How do we stay safe?

• Structure
– Circular

Defer

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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• Focus
– In a world of haves and have-nots, it’s 

good to be a have
– Avoid shame, defend reputation, be 

respected
– Gratify impulses and sense immediately
– Fight remorselessly and without guilt to 

break constraints
– Don’t worry about consequences that 

may not come (p. 215)
• Challenges

– How do I come first?
– How do I dominate
– How do I control others?
– How do I protect what’s mine?

• Structure
– Exploitative

Dominating

Page 19

• Limiting beliefs
– I will be overpowered
– I must win
– I must dominate

• Expanding beliefs
– I am powerful
– I can win
– I am in charge

Power

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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Conforming

Page 21

• Focus
– Find meaning and purpose in living
– Sacrifice self to the Way for deferred 

reward
– Bring order and stability to all things
– Control impulsivity and respond to guilt
– Enforce principles of righteous living
– Divine plan assigns people to their places 

(p. 229)
• Challenges

– How do we have rules and processes all 
will follow?

– How does our culture support our desires?
– How do we make sure everyone’s role is 

clear?
– How do we protect what’s ours?

• Structure
– Hierarchical

• Limiting beliefs
– I must conform or 

comply
– I must follow the rules
– If you are not with me 

you are against me

• Expanding beliefs
– I am supported
– I know what is 

important to me
– I am of value

Our Truth
Adapted from Beck & Cowan – Spiral Dynamics(1996)
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• Limiting beliefs
– I must have more than 

enough
– I must be competitive
– I must be seen to be 

successful

• Expanding beliefs
– I am skilled, confident and 

successful
– I have the resources to be 

successful
– I know how to thrive

• Focus
– Strive for autonomy and independence
– Seek out ‘the good life’ and material 

abundance
– Progress though searching out the best 

solutions
– Advance living for many through science 

and technology
– Play to win and enjoy competition
– Learn through tried-and-true experience 

(P. 244)
• Challenges

– How do I stay competitive and win?
– How do I grow my financial wealth?
– How do I perform to contribute to my 

organisation’s profit?
– How do I make sure I am/we are the best?

• Structure 
– Matrix

Succeeding

Page 23
Thrive

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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Succeeding Money, 
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• Limiting beliefs
– I must take care of everyone
– If I don’t show care I will be 

rejected
– I can never do enough 

for others

• Expanding beliefs
– I am a loving, caring human 

being
– I support my community
– I know how to value people

Caring

Page 25

• Focus
– Explore the inner beings of self and 

others
– Promote a sense of community and 

unity
– Share society’s resources among all
– Liberate humans from greed and dogma
– Reach decisions through consensus
– Refresh spirituality and harmony (p. 

260)
• Challenges

– How do we support our community and 
environment?

– How do we ensure our stakeholders are 
cared for?

– How do we support each other to grow?
– How do we create consensus?

• Structure
– Social Network

Humanitarian

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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• Limiting beliefs
– I can’t hold to my 

integrity in all situations
– It’s too hard for me to 

always be ahead of the 
game

– I am not big enough 
alone to do this

• Expanding beliefs
– I am strategic 
– I add value
– I believe in myself

• Focus
– Accepts the inevitability of nature’s flows and 

forms
– Focusses on functionality, competence, 

flexibility, and spontaneity
– Finds natural mix of conflicting ‘truths’ and 

‘uncertainties’
– Discovers personal freedom without harm to 

others or excesses of self-interest
– Experiences fullness of living on an earth of such 

diversity in multiple dimensions
– Demands integrative and open systems (p.275)

• Challenges
– How do I/we continually add value to the 

world?
– How do I/we create a sustainable future?
– How do I/we ensure all learn from our efforts
– How does everything I/we do contribute to a 

greater good?
• Structure 

– Flex-Flow

Integrating

Page 27
Systemic Adapted from Beck & Cowan – Spiral Dynamics(1996)



© John Harradine 2024

.

Infinite

Balance

Integrating Breakthrough

Affirmation

Affirmation
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Wisdom

Page 29

• Focus
– Blending and harmonising a strong collective of 

individuals
– Focusses on the good of all living entities as 

integrated systems
– Expanded use of human brain/mind tools and 

competencies
– Self as part of a larger, conscious, spiritual whole 

that also serves self
– Global networking (and all value sets) seen as 

routine
– Acts for minimalist so less is actually more (p.287)

• Challenges
– How do I/we leave a legacy for future generations?
– How do I/we share what we have such that we all 

have enough?
– How do I/we find the value in all philosophies?
– How do I/we support ‘one world’ thinking

• Structure
– Holistic Organism

Greater Good

• Limiting beliefs
– What I have to sacrifice 

is too great
– I can’t change the 

world
– It’s too hard for me to 

stay loving

• Expanding beliefs
– I am whole
– My loving lifts others
– I am intuitive and wise

Adapted from Beck & Cowan – Spiral Dynamics(1996)
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Spiral Wizardry – Navigating Complexity & Uncertainty

Instinct
Safety

Power

Order

Success

Caring
Process

Synthesis

Adapted from: Spiral Dynamics – Beck & Cowan
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Your Story Board Introduction

Our job is to bring the unconscious into consciousness. Whilst the life
conditions we experience inform our beliefs and values, our openness to
growth and development is the key to lifting our consciousness, very often in
the face of significant life challenges.

Lifting consciousness has us respond to life, rather than automatically react to
it. We take charge of our “doing” and outcomes from the inside out to the
best of our “being”.

Higher levels of consciousness build towards ‘Wisdom’. The working theory is
that higher levels of consciousness also create better and greater good
outcomes. That is not to say that positive outcomes do not occur from earlier
values sets. However, these outcomes are confined to the values sets that
define them.

The following story boards are examples of how our values are distributed
across the values spiral.
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Sample Story Board

SUMMARY
Your results show identification with Tier 2 values (Integrating and Wisdom). This offers the potential to operate in a thoughtful
and strategic way about life’s presenting issues and opportunities. These results (56%) are marginally prominent and may
warrant some additional focus to lift your strategic thinking, making a difference for the longer term, especially when group
efforts can be focussed on more personal agendas. You particularly indicated a strong focus on looking for the greater good,
holding your integrity, learning from mistakes and how we should all do our part for greater good change, even though it can be
hard.
There were a few areas in this Tier 2 set that may inhibit you stepping even more into elevated strategic thinking. You responded
“rarely” to the following: finding value in all philosophies, leaving a legacy, thinking about adding value to the world, looking
proactively for support to build a sustainable future, and not feeling big enough to make a difference. “Very rarely” you believe
you can make a difference or you feel a sense of place in the world. Whilst the scope of these notions are large, it could be said
that is reasonable to respond this way. However, values transcend scope and it is important how you might transpose the
questions to your world and determine if they still hold true.
The overall focus on Tier 1 values (56%) was equally and moderately as prominent as Tier 2 values (also 56%). However there
were some conflicted splits among them. The individually focussed values (Survival, Dominating, Succeeding) averaged 30%, and
the collective values (Belonging, Conforming, Caring) averaged 56%, consistent with the overall average for both Tier 1 and 2
value sets.
The preference for collective effort has implications for how you develop your sense of self in group settings, especially in
conflicted circumstances. Even within the individual and collective sets there is significant diversity. Collectively, Belonging and
Caring averaged 78%, yet Conforming only 11%. Individually, Survival scored 78%, Dominating 0% and Succeeding 11%. This
spread of results may indicate you are challenged to hold your position and perspective both within yourself and in group
settings. Empowering and standing for yourself is challenging with these results. Survival in particular at 78% can influence
decisions that may not even be related to that need, especially if your life conditions do not warrant such consideration. If that is
the case the Survival value set is an internally focussed belief structure, not reflected in real life circumstances. Freeing yourself
from the limiting beliefs this set is steeped in will enable greater clarity in other areas of your life, as well as being more
aspirational and purposeful. The Dominating value set at 0%, disavows assertiveness, a prerequisite for standing for yourself and
empowerment. Conforming at 11%, does imply a need for independence. You “rarely” want to follow rules, leaders or authority
figures, conform or comply. “Very rarely” do you need to know if your values match those of your community, yet “rarely” do
you feel of value to it and “often” need to understand your role in it.

The Tier 1 values overall may result in confusion, ambivalence, indecisiveness and even
isolation, challenging your strong sense of Belonging and Caring. Being open to standing
out more in healthy, assertive ways may be a challenge, but necessary to hold your
integrity and manifest the strategic thinking you already have, bringing it to the forefront.
Developing continued awareness and understanding of how your behaviour mirrors each of
your value sets in various situations will assist lifting functionality, effectiveness and
responsiveness to life, beyond reacting to it. You have the insight for this; what might add
is your resolve to step out of the limitations of some of your values, especially Survival, into
the strengths that you do carry in Tier 2 – “to think (and act) outside the nine dots.”
Examining any fears and specific associated beliefs that hold you back might be an early
step in this process.

78%

78%

0%

11%

11%

78%

56%

56%

0% 20% 40% 60% 80% 100%

Surviving

Belonging

Dominating

Conforming

Succeeding

Caring

Integrating

Wisdom

Values Summary

33%

11%
56%

Wisdom

Low Moderate High

44%

0%

56%

Integrating

Low Moderate High

11%

11%

78%

Caring

Low Moderate High

89%

11%

0%
Dominating

Low Moderate High

67%

22%

11%

Conforming

Low Moderate High

78%

11%

11%

Succeeding

Low Moderate High

11%

11%

78%

Surviving

Low Moderate High

11%

11%

78%

Belonging

Low Moderate High
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Page 34

Your Story Board

Surviving

Vary 
Rarely

Rarely Sometimes Often
Most of 
the Time

Statement                                                                                                                                                                              
©John Harradine - Adapted from Spiral Dynamics, Beck & Cohen(1996)

Response

11%

11%

78%

Surviving

Low Moderate High

I must stand alone to survive x
I must be wary x
I must keep moving x
I must do everything for myself x
I must be strong x
I must be vigilant x
I am afraid I will not be able to pay my bills x
I must protect myself x
I must be able to be safe x
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SUMMARY
Your results show a strong identification (89%) with Tier 2
values (Integrating and Wisdom). This offers the potential to
operate in a thoughtful and strategic way about life’s
presenting issues and opportunities.
There is a moderate emphasis on all Tier 1 values (52%) taken
together. The exception to this is the Success value set
(100%), along with the Dominating value set (56%), denoting
a strong sense of independence that may undermine your
broader strategic thinking when personal circumstances
might be compromised.
The lower levels of Belonging (33%) and Conforming (22%)
support your independence but could separate you from
those who strongly hold these values, and that you are
dependent on to achieve your aims.
You may seek “win/win/win” (I win, you win, we win)
outcomes. Interdependence asks us to continue to hold a
win/win/win intention especially when a win/win/win
outcome may not be possible. Developing
interdependence, especially in complex and/or conflicted
situations will add to the strategic thinking you already
carry. Your profile is well suited to leadership roles that can
make a difference in your world.

0%

22%

78%

Wisdom

Low Moderate High

0%0%

100%

Integrating

Low Moderate High

11%

22%

67%

Caring

Low Moderate High

11%

33%56%

Dominating

Low Moderate High

22%

56%

22%

Conforming

Low Moderate High

0% 0%

100%

Succeeding

Low Moderate High

44%

22%

33%

Surviving

Low Moderate High

0%

67%

33%

Belonging

Low Moderate High

33%

33%

56%

22%

100%

67%

100%

78%
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Values Summary
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Sample Story Board

Integrating

Strongly 
Disagree

Disagree Neither Agree
Strongly 
Agree

Statement                                                                                                                                                    
©John Harradine - Adapted from Spiral Dynamics, Beck & Cohen(1996)

Response

It is important to me that I hold to my integrity in all situations x

Whilst challenged to do so it is important for me to think ahead of situations x

I know I am not big enough alone to solve problems and I am open to support to solve them x
I focus on being strategic considering many sides of important situations x

I trust I can add value to challenges and opportunities that affect myself and others x

I believe in myself to make a difference x

It is important to me that we think about our added value to our world x

I proactively look to support efforts that contribute to a sustainable future x

I seek to learn from my mistakes and those of others for a greater good x

0%0%

100%

Integrating

Low Moderate High
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22%

44%

33%

Wisdom

Low Moderate High

0% 0%

100%

Integrating

Low Moderate High

0%

33%

67%

Caring

Low Moderate High

11%

44%

44%

Dominating

Low Moderate High

33%

11%

56%

Conforming

Low Moderate High

11%

33%56%

Succeeding

Low Moderate High

0%

44%

56%

Surviving

Low Moderate High

11%
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89%

Belonging
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56%

89%

44%

56%

56%

67%

100%

33%

0% 20% 40% 60% 80% 100%

Surviving

Belonging

Dominating

Conforming

Succeeding

Caring

Integrating

Wisdom

Values Summary
SUMMARY

The main themes emerging from this profile include: how you maintain
independence, cooperate, lead, and protect yourself, both internally with yourself as
an individual and externally with others.
You have the capacity to think strategically about some of the juxta positions
indicated in your responses. Your need to belong and be dependent on others can
conflict with your need to individuate and be independent. Ultimately the growth
potential is in learning interdependence i.e., a sense of successfully navigating
conflicting agendas and needs, by staying the course, appropriate assertiveness with a
strong sense of self – who you are, not so much by what you do or don’t do. Trusting
your intuition and wisdom, especially in uncertain circumstances is key here. Without
that a by-product can be protracted decision making.
Whilst consensus is important to you and you can see how it can influence greater
good outcomes, it is hampered by a lower sense of self in your world and not feeling
you belong in your community. Also there is strong sense of protecting what is yours
and what belongs to the community, which can restrict openness to new, “outside the
dots,” ideas and possibilities if they challenge what needs to be protected. Your
Integrating values will have you see possibilities others may not identify
Investing in developing your inner confidence will assist you to navigate what
essentially is an ambiguous, even chaotic, world. Pathways to that include not
avoiding but embracing the limitations of the Surviving, Belonging, Dominating and
Conforming value sets, in particular, and building methods and processes to release
them.
What can also add, is further identification with the Wisdom value set, not just using
your intuition to navigate pathways out of challenges, but also to lift the bar on what
is possible. As you build a stronger sense of your authentic self your insights will start
to take hold and better manage barriers in the way of your direction and what you
want out of life.
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Vary 
Rarely

Rarely Sometimes Often
Most 
of the 
Time

It is important we share what we have such that we all have enough x
Consensus is very important to me x
I need to know that my values match those of my community x
It is important to me that my community has rules and values we all want to follow x
It is important we lift our world view to find a greater good x
I know I am not big enough alone to solve problems and I am open to support to solve them x
I seek to learn from my mistakes and those of others for a greater good x
I trust I can add value to challenges and opportunities that affect myself and others x
It is important to me that we think about our added value to our world x
I need to contribute to my community protecting what is ours x
I have a sense of place in my world x
I feel supported by my community x
I must follow the rules x
I need to follow my leaders and authority figures x
It is important for me to have the resources I need to be successful x
It is important for me to be successful x
I need to be confident and successful x
I like being competitive x
I need to outperform others x
I will not be overpowered x
I need to be powerful and influential x
I need to be in control x
I look to my intuition and wisdom to find my way forward for myself and those I affect x
I need to protect what is mine x
I must keep moving x
I must be strong x
I must be able to be safe x
I am afraid I will not be able to pay my bills x
I must protect myself x
It is important to me that I hold to my integrity in all situations x
Whilst challenged to do so it is important for me to think ahead of situations x
I focus on being strategic considering many sides of important situations x
I believe in myself to make a difference x
I proactively look to support efforts that contribute to a sustainable future x

Statement                                                                                                                                                                        
©John Harradine - Adapted from Spiral Dynamics, Beck & Cohen(1996)

Response
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CHANGE AND THE SPIRAL
SUMMARY OF CHAPTER 4 SPIRAL DYNAMICS

BECK & COWAN

Principles of Spiral Change
• The Spiral is best viewed as a moving picture, not a snapshot in time For each 

meme, several technologies for change have been used as approaches for 
change, however none of these works for the whole Spiral.

• Each core Meme on the Spiral has characteristics which dictate the strategies 
required to subdue or soften it, check it, reframe it, or ‘change it’s mind’ and 
alter the contents. 

– At Purple one finds diminishing fear, weakening bonds, and merging ego; with Red, 
questioning of personal power and a need for structured discipline; with Blue, hunger for 
autonomy, lack of purpose or paralyzing guilt; with Orange, a need for significance, 
contribution, and positive achievements; with Green, feelings of alienation from the group 
and internal discord; with Yellow, a sense of knowing the great questions but needing 
coordinated action to implement answers.

• The first Condition for Meme Change – Potential
– All people are not equally open to, capable of, or prepared to change. The human normally 

lives in a potentially open system of needs, values, and aspirations. We tend, however, to 
settle into what appears to be a closed state wherein we operate in a consistent, enduring 
steady way. Once reached, we tend to stay in these zones of comfort – unless powerful forces 
induce turbulence.
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CHANGE AND THE SPIRAL
SUMMARY OF CHAPTER 4 SPIRAL DYNAMICS

BECK & COWAN

Estimating the potential for Change: OAC Status
Research has demonstrated that people vary in terms of their change potentials along a 
continuum from Open to Arrested to Closed (OAC).
• Open: potential for more complex level functioning

– Healthiest form with most possibilities for adjustment
– History and capacities conducive to movement
– Open state thinking changes as conditions/realities change
– Deals effectively with barriers
– Doesn’t present as sharp a picture of the level as Closed ones

• Arrested: caught by barriers in self/situation
– Possibility for change only if barriers are overcome
– May lack insights that explain what is happening
– Will require more dissonance be created to spark change
– Makes excuses and rationalizes the status quo

• Closed: blocked by biopsychosocial capacities
– May lack neurological equipment or necessary intelligences
– Historic traumas may have triggered closure
– Unable to recognize barriers, much less overcome them
– Threatened by change and fights to stay put or else
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From Order to Chaos to Chaordic - A Required Paradigm Shift
Today’s world is moving faster than ever before. This requires unprecedented
adaptiveness to achieve any agenda, let alone an ambitious one. The rate of change
and unknowns requires our rational minds be combined with our intuitive hearts to
be successful. This is a whole new and challenging paradigm for the majority of us.

“The significant
problems we face 
cannot be solved at 
the same level of 
thinking we were
at when we created 
them.”

Einstein

THE CONTEXT OF TRANSFORMATION
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